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About The 
Scheme

Target Audience

The MGAA mentorship scheme is set up and run by the 
MGAA Next Gen Group, and is open to all employees of 
MGAA members. Aims of the scheme include:

•	 To support individuals within the MGA sector and provide inspiration and 
	 direction for personal and professional development.

•	 To facilitate mutually beneficial long-term connections for members, through 
	 participation in the scheme and through follow-up networking events.

•	 To actively address the talent gap in the wider industry, by facilitating 
	 connections and supporting career development.

Mentees:
You will consider yourself to be an emerging talent and be part of an MGAA 
Member organisation. You are willing to commit to a personal and professional 
development scheme within the industry over a 12-month period.

Mentors:
You have extensive or broad experience within the insurance industry and 
ideally, specifically in the MGA sector, or experience in leadership roles. You 
are looking to share your knowledge and insights, and wish to support the 
professional development of future leaders.
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Key Benefits of a 
Mentorship Scheme
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With the insurance industry shifted to a hybrid working pattern for many, the 
power of mentorship and the importance of investing time to promote both 
personal and professional development has never been more important

There is a clear link between mentoring and improved job performance, 
including career satisfaction and job satisfaction
Source: Cavanagh et al. (2002). Journal of Interprofessional Education & Practice. “The positive impact of mentoring on burnout: 
Organisational research and best practices:

Mentoring is likely to reduce the chances of burnout
Source: Shore, Ian Benjamin (2017). “The Impact of Memtorship: Why Organisations Should Grow Their Own Talent”

87% of mentors and mentees feel empowered by the relationship and reported 
greater confidence and career satisfaction
Source: National Mentoring Day® | Mentoring SOME SERIOUS FACTS

97% of those with a mentor say they are valuable
Source: National Mentoring Day® | Mentoring SOME SERIOUS FACTS

85% of working professionals currently do not have a mentor
Source: National Mentoring Day® | Mentoring SOME SERIOUS FACTS

Click Here Click Here

https://www.surveymonkey.com/r/MG7RTDJ
https://www.surveymonkey.com/r/WGDWBNX
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Mentoring 
Scheme 
Timeline 2025 

The below timeline is in place to guide a 
structured approach to your mentoring 
experience. 

October 2025:
Matching of mentors and mentees. 
Confirmation of acceptance to scheme and 
match details. 

April 2026:
“Halfway” feedback point. Join us for a joint 
webinar for mentees and mentors to reflect on 
the scheme so far and plan for the second half. 
You will be sent a quick feedback survey which 
is an opportunity for any confidential feedback to 
be provided or to exit the scheme if requested. 

December 2025:
Virtual/In Person meeting at preference.
Aim: Discuss and set goals for mentor 
partnership. 

September 2026:
You will be invited to our annual mentoring 
social event, celebrating successes of last year 
and building excitement for the next cohort.

September 2025:
Scheme opens for registrations.
Sign up closes end of month.

January to March 2026:
Tips, ad hoc guidance on mentoring engagement 
sent from Next Gen monthly to you via email. We 
recommend mentors and mentees meet at least 

once during this period.  

November 2025:
Launch event and in person meetings

(if possible, otherwise virtual).
Aim: Introduce mentee and mentor.

May to August 2026:
Tips, ad hoc guidance on mentoring 

engagement sent from Next Gen monthly to 
you via email. We recommend mentors and 

mentees meet at least once during this period.  
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The MGAA
Next Gen Group

The Next Gen Committee is responsible for:

Forward-thinking and socially conscious, the Next Gen Committee is made up of 
highly knowledgeable professionals shaping the future of the MGA market. The 
committee meets regularly to champion fresh perspectives, support emerging 
talent, and drive innovation across the sector.

•	 Representing young professionals within the UK MGA sector, particularly those 
	 considered emerging talent or early in their careers.

•	 Delivering value for MGAA member firms by supporting the development, 
	 engagement, and retention of their next generation of talent.

•	 Promoting training and education opportunities to members and providing a 
	 forum for topical discussions.

•	 Organising educational and social events to facilitate networking among 
	 members.

•	 Contributing to MGAA initiatives and market projects to positively impact the 
	 insurance market.

Jack Harding
Next Gen 
Committee Chair

Lauren Stables
Next Gen 
Committee 
Member, Media 
Co-Lead

Tom Williams
Next Gen 
Committee Member, 
Events Officer

Zoe Parsons
Next Gen 
Committee 
Member, Media 
Co-Lead

Alistair Danesh
Next Gen 
Committee 
Member, Events 
Officer

Thomas Pereira
Next Gen 
Committee 
Member, Mentoring 
Programme
Co-Lead 

Emily Lewis
Next Gen 
Committee 
Member, Events 
Officer

Charlotte Harrison
Next Gen 
Committee 
Member, Mentoring 
Programme
Co-Lead

Click Here
Find out more about the Next Gen Programme

ttps://mgaa.co.uk/membership-dashboard/next-gen-membership/

